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Ballads Salads Ltd (BSL)

Text 1

The Ballad family own a farm in Worcestershire which produces lettuce, celery and radishes. The
farm trades as a private limited company under the name of Ballads Salads Ltd (BSL) and it has a
reputation for high quality produce. Felix is the majority shareholder and manages the daily running
of the whole farm, which involves him working long hours. His wife, Zoé&, looks after the accounts
and liaises with customers. Georgia, their daughter, along with any seasonal workers, manually
packs the produce in the warehouse.

Felix knows how dangerous farms can be and understands that effective risk management is
important to the smooth running of the business. Felix is the only person who is allowed to operate
the tractor and its equipment because he has had specific training. Any training which the seasonal
workers may need in the warehouse is overseen by him. He has consulted the relevant health and
safety legislation, in particular the Personal Protective Equipment (PPE) at Work Regulations. He
believes that he has done everything he can in order to ensure a safe working environment.

1 Refer to Text 1.

(@) What is meant by the term ‘risk management’?

(b) Explain two possible negative consequences to the workers of using a conveyor belt to pack
the produce in the warehouse at BSL.
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(c) Explain one possible negative consequence to BSL of Felix working long hours.

(d) Explain a different responsibility which each of the following stakeholders of BSL has in
minimising risk:

* employers
e visitors
* employees
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(f) Apart from the Personal Protective Equipment (PPE) at Work Regulations, identify three
other pieces of health and safety legislation.
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Text 2

BSL relies on the busy summer months, from June until the end of August, to keep the business
profitable. This means that Felix has to spend long hours in the fields harvesting the crops and the
rest of the family are also very busy too.

Last summer was particularly busy. A long spell of favourable weather produced a larger crop than
normal. As a result of the limited availability of labour, BSL could only hire three additional workers.
This meant that it did not have as much labour as usual, causing Georgia to struggle to cope with
the workload in the warehouse.

During this busy period a letter arrived stating that BSL was to receive a visit from the Health and
Safety Executive (HSE) in a month’s time. This concerned Felix as he felt that, despite his efforts to
minimise risk in the workplace, the warehouse had been neglected. Georgia’s difficulty in trying to
pack the produce and to maintain a clean work area had meant that several additional hazards were
created. Felix was, therefore, worried that the HSE Inspectors might give the business a negative
report.

Felix decided to hold a family meeting to discuss the impending visit. During the meeting, Georgia
suggested that he should invest in a new packaging machine. She stated that not only could it
relieve her workload and increase capacity, but it would allow her to spend more time ensuring that
the warehouse was a clean working environment. Felix was not so sure. Even if the new packaging
machine did everything which Georgia suggested, he knew that there could still be a problem
recruiting seasonal workers during the harvest. He also emphasised to the rest of the family that
such a machine would cost £50000, an amount which BSL did not have.

2 Refer to Text 2.

(@) What is meant by the term ‘hazard’?
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(b) Explain two likely consequences to BSL if it were to receive a negative report from the Health
and Safety Executive (HSE).

3 PSR SP
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[6]

(c¢) Evaluate whether or not BSL should invest in a new packaging machine. [14]
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Text 3

Although the family eventually agreed that BSL should buy a packaging machine, the problems in
the warehouse still remained.

A week after the family meeting, Zoé received a call from a student, Kwame, who was looking for
some temporary work before he went back to university. Zoé, knowing the pressures in warehouse,
said that he could start immediately, even though he had no experience in packing salad.

“But I've got no time to train the lad. I'm too busy in the fields at the moment”, protested Felix. “He’ll
need to have proper induction training before we let him loose in the warehouse.”

Eventually, Zoé managed to persuade Felix to allow Georgia to train Kwame. However, Georgia’s
interpretation of induction training was not the same as her father’s.

Things seemed to be going well for a week when one morning Kwame, not knowing the implications
of his actions, decided to take a short cut with a task. Instead of wearing his metal reinforced
protective gloves to put the produce into the packaging machine, he removed his gloves, believing
that he would be able to speed up the process. Unfortunately, as he was putting lettuces into the
machine, he slipped on some waste produce lying on the floor. His hand then became trapped in the
machine. Luckily, Georgia who was nearby saw the incident and stopped the machine immediately,
in order to prevent serious injury to Kwame. However, he was adamant that the deep cut he did
sustain to his hand was entirely the fault of BSL. Indeed, on leaving the premises in an ambulance,
he shouted, “You’ll be hearing from my solicitor about this!”

3 Refer to Text 3.
(@) What is ‘induction training’?
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(b) Explain two ways in which induction training could be provided by BSL for Kwame.

(c) Explain two relevant health and safety issues which Felix would be likely to discuss with
BSL’s employees during their induction training.
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(d) (i) Explain two advantages of induction training to a business such as BSL.

[4]
(ii) Explain two disadvantages of induction training to a business such as BSL.
ettt et e eee e e e —eeeeea———eeeaas—e—eeeaa——teeeaa——reeeaasteeeeeaanteeeeeaneeeeeaanneeeeeannreeeeeannreeeeans
2 et e eeeeeeieeeeeeiiseeeeeieeeeeeeeesteeeseessesessisseeeeeiesseeseiasseeeeianrtteeeaairreeeeaareeeeaaarreeeeanns
[4]

(e)* Discuss the extent to which the actions of Kwame may compromise his potential claim against
BSL. [14]
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Text 4

A week after the accident, Kwame had agreed an out of court settlement with BSL for the injury
which he had sustained. However, the impending visit from the HSE was only a week away and the
warehouse was still not in what Felix could describe as a ‘suitable state’.

Eager to turn things around, Felix requested that everyone at BSL should work overtime. What he
was not expecting was the negative reaction from the seasonal workers. Since Kwame’s accident,
they had come to believe that, with inadequate training, an untidy working environment and long
working days, perhaps BSL was not treating them as well as it could. In addition, they knew that,
with the visit from the HSE fast approaching, Felix would quickly have to change the way in which
things were done. That is why, on mentioning the overtime, Felix was met with stiff opposition from
the workers in the form of an ‘overtime ban’.

On hearing the news, Felix called a family meeting that night to discuss the future of BSL. He stated
that there could still be a chance that the business would receive a positive report from the HSE
Inspectors, but it would be difficult.

“You know things have to change dear,” said Zoé, “even if we get through next week’s visit, the
business cannot afford to carry on like this.”

“ think the problem lies in the uneven distribution of work during the year”, observed Georgia. “I
think that if we moved into Mediterranean salad produce, such as peppers, which can be grown in
temperature controlled greenhouses, then we could produce evenly all year round and solve the
mess we're in!”, she suggested.

Felix knew the benefits which extending the product range could make to BSL. However, as a result
of recent events he could not ignore the pressures which the business was already under. Either
way, a drastic change had to be made and it was not going to be easy.

4 Refer to Text 4.

(@) What is meant by the term ‘overtime ban’?

............................................................................................................................................. [2]
(b) Apart from an overtime ban, state two other forms of industrial action which the employees of

BSL could take.

L TP P T UUUUPPRTIIN

2P

© OCR 2013



www.xtrapapers.com

15

(c) Explain two likely consequences to BSL of an overtime ban.

(d) Discuss the extent to which extending the product range to include Mediterranean salad
produce could contribute to BSL’s future success. [14]

©OCR 2013 Turn over



www.xtrapapers.com

© OCR 2013



www.xtrapapers.com

END OF QUESTION PAPER

© OCR 2013



www.xtrapapers.com

18
BLANK PAGE

PLEASE DO NOT WRITE ON THIS PAGE

© OCR 2013



www.xtrapapers.com

19
BLANK PAGE

PLEASE DO NOT WRITE ON THIS PAGE

© OCR 2013



www.xtrapapers.com

20

PLEASE DO NOT WRITE ON THIS PAGE

OCRY

RECOGNISING ACHIEVEMENT

Copyright Information

OCR is committed to seeking permission to reproduce all third-party content that it uses in its assessment materials. OCR has attempted to identify and contact all copyright holders
whose work is used in this paper. To avoid the issue of disclosure of answer-related information to candidates, all copyright acknowledgements are reproduced in the OCR Copyright
Acknowledgements Booklet. This is produced for each series of examinations and is freely available to download from our public website (www.ocr.org.uk) after the live examination series.

If OCR has unwittingly failed to correctly acknowledge or clear any third-party content in this assessment material, OCR will be happy to correct its mistake at the earliest possible
opportunity.

For queries or further information please contact the Copyright Team, First Floor, 9 Hills Road, Cambridge CB2 1GE.
OCR is part of the Cambridge Assessment Group; Cambridge Assessment is the brand name of University of Cambridge Local Examinations Syndicate (UCLES), which is itself a

department of the University of Cambridge.

© OCR 2013




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 15%)
  /CalRGBProfile (ColorMatch RGB)
  /CalCMYKProfile (U.S. Sheetfed Uncoated v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.3
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize false
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts false
  /TransferFunctionInfo /Preserve
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile (None)
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 150
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 150
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 600
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects true
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /CreateJDFFile false
  /Description <<
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308030d730ea30d730ec30b9537052377528306e00200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /FRA <>
    /DEU <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
    /ENU <>
  >>
>> setdistillerparams
<<
  /HWResolution [600 600]
  /PageSize [595.245 841.846]
>> setpagedevice


